
Introduced by: Councilmember Seamens  First Reading: June 15, 2015 
        Second Reading: June 22, 2015 
 

CITY OF TAKOMA PARK, MARYLAND 
ORDINANCE NO. 2015-27 

 
AN ORDINANCE ADOPTING A PAY STRUCTURE 

FOR STAFF OF THE CITY OF TAKOMA PARK 
 

WHEREAS, in accordance with Chapter 4.04, Article 4 of the Takoma Park Code, the 
City maintains a position classification plan and pay schedule; and 

WHEREAS, on a periodic basis, the City conducts classification and compensation 
studies to ensure that its pay scales are market competitive and that it is 
able to attract and retain quality staff; and 

WHEREAS, in 2014, Condrey & Associates assisted the City with updating its position 
descriptions, classification plan and pay structure; and 

WHEREAS, Condrey & Associates found that the classification structure needed 
updating and that most employees were being paid below market wages 
for their positions; and 

WHEREAS, a program to bring employees up to market salaries over a three-year 
period was prepared and funds for the implementation of the program has 
been approved for FY15 and FY16 by the City Council. 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF TAKOMA PARK, 
MARYLAND THAT the attached pay structure is adopted for staff of the 
City of Takoma Park through June 30, 2017. 

Adopted this 22nd day of June, 2015 by roll call vote as follows: 

AYES: Williams, Grimes, Stewart, Seamens, Smith, Schultz 
NAYS: None 
ABSTAIN: None 
ABSENT: Male 
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Grade Department Position Title
 Grade 

Minimum 
 Grade 

Maximum 

27 Admin Deputy City Manager 118,326.33$      182,772.00$    

26 Police Police Chief 107,197.82$      165,582.41$    

25 Finance Finance Director 97,115.93$        150,009.49$    
Housing & Comm Dev Community Development Director
Human Resources Human Resources Director
Library Library Director
Public Works Public Works Director
Recreation Recreation Director

24 IT Information Technology Manager 87,982.24$        135,901.20$    

23 City Clerk City Clerk 79,707.57$        123,119.78$    
Police Police Captain
Public Works City Engineer
Recreation Assistant Recreation Director

22 Housing & Comm Dev Community Development Coordinator 72,211.12$        111,540.44$    
Police Police Lieutenant

21 Communications Television Production Manager 65,419.71$        101,050.13$    
Housing & Comm Dev Housing Manager
Library Library Manager - Children's and Young Adult Services
Library Library Manager - Public Services
Library Library Manager - Technical Services
Police Police Sergeant
Public Works Public Works Construction Manager
Public Works Sustainability Manager

20 Housing & Comm Dev Code Enforcement Supervisor 59,267.03$        91,546.43$      
Public Works Equipment Maintenance Supervisor
Public Works Facility Supervisor
Public Works Right of Way Supervisor
Public Works Solid Waste Supervisor
Recreation Recreation Facilities and Fields Manager
Recreation Recreation Programs Manager

19 Communications Media Specialist 56,411.21$        87,135.21$      
Finance Budget Specialist
Housing & Comm Dev Sr. Planner
HR Sr. HR Generalist
IT Applications and Hardware Administrator
IT Systems Administrator
Police Police Corporal
Public Works Arborist
Public Works Public Works Special Projects Coordinator

18 Administration Lifelong Program Manager 53,693.01$        82,936.55$      
Housing & Comm Dev Management Analyst and Arts Coordinator

FY 2015 Grades, Titles & Ranges
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Housing & Comm Dev Planner
Library Librarian
Police Victim Witness Coordinator

17 Finance Accounting Supervisor 51,105.78$        78,940.20$      
HR Human Resources Generalist
Police Emergency Preparedness Manager
Police Police Private
Police Policy and Research Coordinator
Public Works City Gardener
Recreation Recreation Center Supervisor
Recreation Recreation Programs Supervisor

16 Administration Executive Assistant 48,643.21$        75,136.42$      
Communications Audio Visual Specialist
Housing & Comm Dev Housing Specialist
Housing & Comm Dev Landlord and Tenant Mediator
Housing & Comm Dev Licensing Specialist
Housing & Comm Dev Special Projects Coordinator
Police Administrative Coordinator
Police Crime Analyst
Police Dispatcher Team Leader
Police Public Information Officer/Executive Assistant

14 Finance Senior Accounting Assistant 44,068.35$        68,069.89$      
City Clerk Assistant City Clerk
Housing & Comm Dev Code Enforcement Officer
Library Instructional Library Assistant
Library Library Associate
Police Police Dispatcher
Public Works Mechanic
Public Works Right of Way Crew Leader
Recreation Recreation Programs Coordinator
Recreation Recreation Specialist

12* City Clerk Records Specialist 40,422.80$        61,667.96$      
Finance Accounting Assistant
Multiple Administrative Assistant
Police Nuisance Control Specialist
Police Parking Enforcement Coordinator
Police Photo Enforcement Specialist
Police Property and Evidence Specialist
Public Works Building Maintenance Specialist
Public Works Custodial Leader

11* Public Works Equipment Operator 40,435.12$        58,696.45$      
Public Works Sanitation Driver
Recreation Customer Service and Passport Technician

10* Police Records Technician 40,447.45$        55,868.13$      
Public Works Right of Way Maintenance Technician
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9** Administration Lifelong Program Intake Coordinator 34,426.12$        53,176.09$      

8* Public Works Custodian 40,472.12$        50,613.77$      
Public Works Garden Maintenance Technician
Public Works Sanitation Technician 

7** Library Library Shelver 31,188.37$        48,174.91$      

6** Police School Crossing Guard 29,685.54$        45,853.58$      

* Full-time career staff to earn at least $40,000 annually. Minimum salary is first step which is at least $40,000.
** Only part-time staff are in these grades as of production of this report
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